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o ‘ : " SCOPE ‘ ' .

~ -

i The scope of this inveStigation covers six schopls in the Coffée County

School System. Its+approach is aimed at the development of skills and

understending which relate to families.of odéupations.

Ve

. . a .

© " OBJECTIVES PURSUED

-

L4
(Y

The central oojective of this project was to implement an integrated program
~ . > - .

of occupational-information, guidante and training extending from the elementary

. . v

scggil/;hfough post-gigh scheool level. . - .

A i . o . . '

METHOD USED .~ ' . F

' Developed instruments, house calls, attended workshops, held in-service
-V‘L" : . ’ s L4
' training for a selected group of teachers, conference with social workers,

. t///attended'staff meetings with the Superintendent of Education, assisted students,

in éettingafinancial aid for ctollege. " Held conferences with teachersg stodents,
e - .. - - R

principals, parents and also personnel directors qualified to administer and
[ . > * .

% evaluate the G.A.B.T. Test. Made ekxtensive use o€ the telephone and news media.

. .
. - - . . . . .
. ‘o hd “

. : L K . RESULTS _
. - “ , . . _ . .
L AN Plaéed‘op work experience jobs, two'hundred and sixty.studénts. Thede
are payihg and non-paying positions. :

) S - mcuucm:s OF THE anncs T e

i . . . . t
. ; Personnnel directors arf interested in productivity loyalty, initiative,
. -t

i competi:iveness, responsibility and leadership £r§&-the lower tier. T .

~ ]
.

e - Peqpl g‘t\eed to be taught the, skills of sbtaining ;oos, proper dxeSq far
' : .\’ ’ . .I
‘.. *jobs, as weﬁ&‘as developing a saieable skiIl.‘_:. : : -
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The implicatioms areithat most people have an interestiin productivity ‘

- -

and. process initiatjive when they are 1editd,believé‘in=themseives. .
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. We recommend further study and a gontinuous impYementation of the finding
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- ™ 1. ' INTRODUCTION

s

. .

Coffee County is.located in the extreme sodtheaStern;Qart of Alabama

" and is one of seven member counties of the Southeast Alabama. This area

K

<
, also includes the counties of Barbour, Dale, Coviungton, Geneva, Henry and

Houston. Coffee County is roughly rectangular im shape with an area of 677

- - . . , . . -

~Square miles™or 433,280 acres.

T— The 1n2~;porated municipallties in the county are Enterprise, Elba,
=Ty s ‘—v~ - _—
"“f:"tﬁz“““Tvt asLon... Coffee County is s also dl’Ided“into 22‘voting _4__;_;;;-‘
- M -

Mo L T i ==

. excellent network of paved federal, CEEEEE_EEE"“Buﬁt?_Ef”ﬁ%E?%“aﬂﬁﬁnwnzéénae?;“_“::f

maintained system of "feeder" roads. goods and services that are not available
within the codnty'may'be obtained from larger nearby centers, such as Dothan,

. Montgomery and Columbus, Georgia. . b P S

. Pogplation by sex in Coffee County in 1970: ! !

. NonQEinority ' Minority
Male 16,977 (48.7) . ) 2,807 (46.4)
Female 17,895 <(51.3) - ~ 3,248 (53.6)
‘' * “Total 34,872 - - \ 6,055 .

Source: U.S, Bureau of the Census, 1960-70 Censuses of vpopulation.
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» ) . . - - ‘f\" < ’\“- - = -
POPULATION Co TP~
° e‘ hand \\:i
. 60" . . : . TN TG - -]
. Urban - - Rural : Urban . Rural NG
Elba ° " 4,311 (14.1), - 4,634 (13.3) -
Enterprise 11,410 (37.3) ° 15,591 « (44.72) -~ __
45 New Brockton . ©1,584 (5.2) - T T 1,37 (3.9)
_Kinston ' 470 (1.5) S . 540 (1.6)
Other Rural - 12,798 (41.9) ) 12,733 (36. )
' ‘ ,_/ 5 . 4
3 . Total - 15,732 (51.4) 14,85& (48.6) 28,225 (58.0) 14,647 (42.0)
b .?.;—:}‘-1~.~ . . . oy . Cp
L — ] )
B —=- ~‘Flgures in s -axe perceut oxbtotal population ‘
~’:~E§L‘~=:w§gurce : T -
S :‘:\~_‘\i\\; s - . ,
The Cofrgg “\; ‘§Eﬁ§§}1§ystem functiohs as a rural system as indicated~in ..
- LS o ’
‘Table L 1listed undeffpepulacdon. . .
. ' - 3
Teachers:” _ Non-mipority - 89
. . %}qo;ity =27
Total . .16 ‘ .
- . ‘ L.
Students: , ) , s Xon-minority . Minority
Senior High School ) 3757 65
‘. . Junior High School ‘575 101 N
- ) Elementary 1,037 T -235 : LA
‘ S .- .
Total 1,987 . ¥ 401 -
Ly, .
. . 3.
S ' < . o
Appngximately 23.88% of the students that enter our school system
’ “choose to leave or enter another system prior to graduationm.
See Table 1 under Population for names and size of cities and tosms in
i; near the area served by the Coffee County School System. This pfojeét
/ ~ *
J ‘ : / , - . v




A XY
.
!
. "‘
:
.

was designed to serve all student:s in the Coffee County ool System and

« others such as drop-quts, adults and coliege students, - The_ma\_f‘r objective was
) . ) S - .
‘\\ to place people on jobs which would be compatiblé to their interest.
N )
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. ~_Total amount of funds-budgeted toproject: ¢
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II OBJECTIVES

RN . . L. e .
o - ;.f-:.z’ s [ S . . o
>3

- Y
N P . . . 4
»

1.

3

f- program of occupational information will be implemented, through the d

use of guidance, career-education and information services extended from ~-~."
. ”

the'elementaty through the secondary school level.
2. It is recognized that the processes, qf ocCupatioqal choice and vocational

maturity extend from early éHildhood into adulthpod. This program yill -

L

-

impart knowledge ‘of the world of work, of various occupational choices, of

educational and/or physical requirement3 of certain fields of work and of ’

s -
institutions which provide training to enter .specific jobs or fields of -

. work. Knowledge in those areas mentioned will be measured by an increase |
= ’ ) ’ \- ) : *
o of a 10% positive change score on a pre to post test ‘basis on’a staff

- -

developed instrument. . o <o -

-

3. Stugents will be fore familiar with warious occupations, informational
‘. | g - )

™ services and course requifements for general occupational selections as

-

'meashred by a 10% positive change score on a staff devised instrpﬁent on a

@ ]

d ~ pre and a post basis in September and May, resgectively.

»

- -

. 4. This occupational orientation and information will be incorporated into

A

- . regular classroom actfbities at the elementary school level. -At tne jr.
. high school and secandary school level, students will be moved from broadly
. :
based eyploratbry levels to moxe specific guidance orientated activities ' ’

. . such as ipdividual counseling, group counseling, testing’services and infor=
2 - . ‘< . !

mation services wil}l better‘enable the individual student to make intelligent

’

: occupational and cou;se selections( as measured by a 107 positive change score
-3 . Y- * .t

.on teacher made test. T ' LT

- 4 4 -
Y » . \ N ~
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. 5. There will be special interest placed on’potential drop-out students

through the use of the work-study program to. meet the atypical needs

»

of certain students whose needs are not being met elsewhere in the
school gystem. This will enable the school system to substantially reduce
: N ! PR ' : - ’ -
i the drop-out raté by minimum of 10, percent. . )
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TP IIT PROJECT PERSONNEL

]

ProjeoelDirector:

- Name-': ‘ John W.. Vaughan o B

Present Postiion : * Assistant Superintendent of Education
Degrees : . : ) B.S. - M. Ed. . -
) Duties: C:Etinuing Administrative oo
‘ . time.to.be committed to this ) - p
‘ project: 25% N ’ ; '
. ‘ Experience: classroom’ teacher; guidance counselor, principal and
- assistant superintendent of education in charge.of"
. pupil -personnel services.
— ’ y *
D _ . ; , N . \ *
Project Coordinator: * , e ) '
_ Name: . Virgil Coleman < s
b =~ . ] _“_' P ‘. )
—— *kpegrees. i B.S. M, Ed: .

__;_ti‘:Duties: Full time to be comﬁitteﬁ to ¥his project. ‘ -

- . ‘ - by

Experience: has 23 years of experience at the junior highland senior high - -

levels as principal,,2 years as plagement coordinator, 25 years °
‘ ad a businessman. ‘. .
. ; .
H
: The Project Coordinator will be responsible for the operat on of the.project T
d \\ . b ol

in cooperation. with all principals and the Project Direetor. He willbassist the

-— ~

Director in the selection and orientatfon of all personnel\involved. He'will

* 4

»

direct the assimilation .of information and the lists of materdals, supplies

supervise' all

_ and equipment needed to carry on the program. He will generall

PO - -~

wactivities and be directly responsible to the Projeot Director for all ne essafy,‘

\ !

reponts‘and any accounting procedures which may be required. This person will be

e

»
-

responsible for developing presentations and keeping the local board and other

» . i . /




.

N

groups informed abcnt the project. Material develqpment will be one of the

M -

major responsibilities. ) .

-

| JOB DESCRIPTION | )

Project Director (Assistant Superintendent of Education

The project director will devote 25% of his time to making the proiect

as effective as possible. His‘job will be to assist in_coordinating the efforts
) .

of the counselors, the coordinator and other related personnel in their efforts

to make the program ss, successful as possible. : s

o
R . . ¢
) * . . ]

4 Counselors . .
D b . v : X o "

These people will assist in the Screening and 1ocaEi5n of poéential drop-outs.

»
”

They will also assist in the placement of, these persons and give pefsonal > ﬁ
. o

-

N ~counse1ing to all students in the prqgram "Records of assimilated data will also
‘ . i ’ - 0 &“ ' l

be kept by the counselor for fizture reference. - -’

L ; - h . |
)

- Secretatg- , : . o . -T,' " _t
\\ ' . The secretany within the Centra;\foice will be wesponsible fof tne'making,
- ¥ Yo .

and keeping of paynoll records and’ all bookReeping ‘and- accounting procedures.
[y

Superintendent-of Education : . ) - -7,

The Superintendent of Educdtion will condnct conferences with tea%hersf

- o . .
. -

students, the placement.coordinator, counselors and P.T.A. and civic organizations '

:. to depefmine Lts Ryogress and effeCtiVéhst . ; - .
'. Participating Schools: =~ * Naﬁé o Grade , Ci ;
\ ' Goodman- 1-9 -
.Kinston 1-12 N
) . New Brockton o ‘ 1-12
New Hope * 1-9
. Mt, Pleasant = ' 1-9 -
. L, . " Zion Chapel 1-12
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» 2.

1V PROCEDURES ' ) ®

Held a workshop with a selective group of teachers in the Coffee County

School System and explained the objectives of the Comprehensive Placement

Program.,.From this one day vorkshop knowledge was obtained to help us

,implement the program.

These handouts contained objectives and procedures in impl

.

Handouts were given to all teachers df the system:and PTA

f

1

program.

[N

All instruments to determine employability, potential droprquts and

resource people were given to each teacher and administrator.

.

We have updated and revised our advisory committee in each scbool where

’
- o~

'1t was necessary.

-t

Advisory committee functions were:

e
5

~

Ta.

generally observed in our communities. - -
A ,

Advise and update instruments to determine capability and . -

availability of resoutrce peop1e who visit the sc¢hools and ‘

explain their jobs upon invitation of +a_teacher. .

Screen and update availapility and employabilitsﬁindustry and

-

and agencies of<the community

Make reoommendations to the Placeme§% COordinator.

- L

Assisted in creating an awareness of"the careers that are not

.
. .

¥ -
.

.

- . . s
~

- Assisted jin screening student® for the work-study program.

.
‘A

.
LY

AR




£. Assist ‘ encorraging participation in the program from all
sectors of the commumity,.faculty, parents, students, etc. .

o

-
)

- - N

g.' Assist in evaluation of the program. R ) L

.

5. “The library served as a resource center of each school. Records werehkept by

- ¢ "
.

the libraslan: filmstrips, books, pamphlets, magazines, records .of resource Y, 3

e ~,,_____ge_;;le and equi?ment dealing with career education .- - ’ - :
6. The co;rgiqator served as a cpnsultant.of all schools. His office-wes‘ . «-.'.J

locateé ln‘ihe Central Office. All records aéﬂ lnstruments ‘were at his . - -};QT

disposal %o; eistsibutioﬂ of each school; B . ,‘ . . . < ‘-'. , :,:'i<

- 2 .,

7. The coordinator made house calls when needed to assist students and adults, . T

visit persorael directors, financial aid’ directors of acadefmié and vocational
_ institutions of post high school level. . :

N

8. Contact was made by letter, telephone and personal visité as a job hunting -+
method and placement. - i
'9. The coordinator used every method at his disposal to involve the State

Employmeﬁt_Offices and all agencies in a.cooperative manner in our placement,

. . - . -7 .
- : LI 4
A} L

’ ‘program. " ' .

. .
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o




.
.
N
2
.
i
. abe
L .
+
.
. -
.
7
[
Ld
.‘ ’,
*
'
v
.
.
»
‘e
t)‘
. b
v
.
.
-
.
.
-
.
~
-
¢ .

-, o l‘S
. T . e > , = . .
Lo« " < - :'_: e ‘ e :';J:‘ ]
. . “ “ :
. ). : _.; . <u, ~ by
b o oS ! .
. 4 * s ‘ ¥ .’ ’ - ‘
. - . , . - I3 ~
-, , Lot ¢ “A -
- :"" N V. ACCOMF;ISBHENTS f s )
- LR . < ~ - .
. .-' ' ' ’ ) ‘0 ’ ’ )
SGHQOL- ° . . T Studenks Placed Paying Fosition
_*New Hope_ - ) 8 T A
« s - s - ’ ¢ _ . ‘ -"f i‘v .
. b}t( Plehsant. -t , 8 “ - - 6 'o ) ."l - .
Goq@ﬁan 18 . o .5 v
< * ’ ' - g ‘ . . 4 ’ n.:, i
Zton chapel . L. o= "120 T T 1% - ‘
L. < . N e ’ s
& - . ' -
Kinston ‘ -32 , 2106 -, .
. v . ‘e ° . Y e < .
.New Brocktonf« ‘ 81 o, ‘. 26 ‘.
. . . ‘ v
Total. , T 267 ¢ ., 76 )
. \j N Y t- ey ’ -
A - s . N $) -
v, . > . . 3 N

'Children working for money or with

pay were.classified as potential drep-quts.

Non-paying students dare the oaes we sought to teagh.job skills. Job skills were

- Jwes I . .
giso taught to poten;ia& ﬂtpp-outs. [ - g e
" ¢ e ® PR ‘e, ‘.’ : .,:‘J- . ‘ » -
. N - . a- b 3
Y Coffee County Sclool System Graduates: 407 éntef into post—seeondaty training
. T e LT 49% gaintuily ‘employed- .

e “a . 56% réceived financial aid entening.
. .. post secondary training
o " ) 162 married s '
. \ g 6% unknowr ) .
~ - . . .
" Placed thrée parglees on jobs; —_— e - ’ \ . *
- . [ * N ’ h
laced one deaf and mute in the school;at Talladega for suhh studengs .
Place eighteen persons in coiIege,fbat had no intention of going. This was done
* by assisting them in getting financial aid. - 2” s
a 14 N
P;ecedxnineteen adults.on jobs. These people were unemployed. ’
. . N . M ; « » \
Coordinator was qualified to;j}xe;gnq evaluate the G.A«B.T: test, o s es

. .
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COFFL: COUZITY"' APPROACn TG A. COHPR.uriEHSIVE PLAOIIZIEHT PROGRAi:

" . . GRADE OIE THROUG“ COLLEGE R
- s )
. . Virgii Coleuan r _ Placement Coordinator- . .
. ‘ . ' . ' ' ' ]
'\? ‘ © . _ J. H. Baker, Superintendent of Educatidn

" Information for teachers aad pzipcipals cdnceruinb Coffee Connty 8. Comprehensive Placement
. Provram .

» .
> e e B Ces e B e e e ma e e G ee e e

‘flacin° a nev emphasis and/or a new look on a comprehensive placeuent p;o : m will go
a long way to solvin; thLe problems of a najority of .studentimittendinc schools Y. i
Friendship, 1life style, ccmmunity service, veting habits, cyti¥enship, letsute time and
, fawmily 1life are all virtudlly affected by Job consciousnes: It can and sﬁould pervade ,
. teaching and learning aad should seek to remove the distincgéon between vocational and
- academic subjects, . .
Persoas are going to enter the labor force and, produce Poods and services needed by
society whether or not the publi¢ education establishment concerns itself with the task.
_Learnin, on-the-job, employer trainin programs, military traininﬂ programs. operated by
other a_encies of oovernuc“t these and other ways of entering ‘employment wi}l continue to’
contribute their share to the total effort. Im putlic schools there should be an apprdach
aimed at the developuent of skills andsunderstanoing which relate to fadilies of occupa-

. tions. Selecteld occupations should be clustered in logical groups in which the occupations
are related because they h:ve similar teachable skill and knowled ve requirepents This
structure not only will have a motivational effect but will prepare students for entry into
~a broad family of occupations rather than only specific occupation

-

‘s
Py > . -

There is ample evidence to indicate that studénts are vitally interested in their-'
job/career developuent at early ages and this interest “continues as they mature. "Evidence
also indicates that traditicmal curriculumis do not emphasize applications of a comprehen~
sive placewent program. atudents receiva, more career infornation from 80urces outside than
inside the school systemn. oo e

«
LY . *

Recent concensus seea to sapport the premise that work has poténtial fo# meeting more
than just econonic needs. Amon~ other things, it also prdvides for social interaction,
personal dignity, self- identity and an entrance into adulthood. .Traditiomal curricuiums
have not assistey individuals to perceive work as haviang personal relevance, as being
critical to one's owm life style, or as bein; a means that contributes to self- fulfillment.

Jany’ youths have a limited awareness of the career choices that may be open to then.
This seems especially true to those wio have been reared. in so-called disadvantahed envir-
onments. Social class restrictions, as well as traditional curriculums have tended to
linit opportunities for/or as a rxesultof a comprehensive placement program.

. The comprehensive placement development curriculunm proposed ‘in this project is designed
to alleviate some of the problems mentioned

“ . +
t

—BJECTIVES: . : : N
v : . . . - \'
1. A program of occupational inforuation will be implemented, throuph _the use of
guidance, career—education and information services extended from e\glementary
‘ through the- secondary school level. : .. . T

.o~ '

7 It is recognized that, the processes Qf occupational choice and Vvocational matur
[:R\ﬂ: extend from early childhOod into adulthood. This progrdam will impart knowledge of

L x 20 ' SR

L VR S 3




3.

]

4.

5.

PRDCEDURES " .. i y.

B
.
' ) (‘ v ‘ *
.

. - - .

the world of work, of various occupational choices, of educational and/or physical
requirenents of certain fields of work and of institutiomns which ‘provide training
to enter specific jobs or fields of work. Knouvledge in those areas mentioned will
be measured by ar increase of a 1Q% positive chanje score on a pre to post test
basis on a staff developed instrument. -
Students will be wore fauiliar with various occupations, informational services
and course requirements for jeneral occupational selections as nmeasured by a 197
positive change sgpre on a staff devised instrument on a pre and a post basis in
September and u.ay, respectively
2
This occupational orientation anl imformation will be incorporated info re"ular
classroom activities at the elementary school level. At the Jr. hirh school and
secondary school level, students will be moved frou broadly based exploratory
.alevels to uore specific juidagce orientated activities such ag individual” counsel-
ing, group conseling, testin; services ‘and infarmation services t7f1ll better enable
" the individual student to make intelli_ent ccupational and course selections.

b4

There will be special interest placed on poéent drop-out students through the
use of the work-study prograu to weet the atypfcal needs of certain students whose
needs are not beinf pet elsewhere in the school system. This will enablé the
school system to substantlally reduce the drop*out rate by mininum of 10 percent..

< o
. . ’ L

e . . , . .

The underlyih~ concept of the proposed progran is that vocatiqnal choice and
.prepanation is a continuiny process vhich spans a long perdod of time and requires

-a concerted effort by educators to attain success in a given vocation.

The projeCt coordinator will be aduinistratively accountable to the Superintendent .
of Education of .the Coffee County School System and w7ill work in a consultant capacity
with all other school personnel. ie will seek not to compete with other agencies,
but pool all types of resourcés with other organizations to best serve the various
client population. .e will develop workable procedures and receive administrative
approval and cooperation, which has been demonst:ated by favorable actions, for in-
stallin; a total couprehensive placement education prosran in the Coffee County

. School Systew. The coordinator will implement the following progran

b

a. Identify part-time and full-time employﬂhnt opportunitées

.b.. Demonstrate and document a systematic procedure for identifying and
contacting prospectise employers . .

c. Identify tne‘kinds of,infornation needed fronm businesses and aoencies
regarding ewployment progpects for. students in various circunstances, such
as drop-out, potential drop-outs, handicapped persons, craduates, etc.

d. Demonstrate the predictive validity of the identification process, ‘maKing

revisions if -necessary ) . ‘ .
Y
. Fy
e. Utilize local human resourses in each school comrmunity, techunical and
academic colleges . S

[
-

¥, Organize an advisor‘ comittee in each school cormunity to_make recommendations

* to the coerdinator P
N fi?s-




P

’
~ *
N . .
. . . B
.

-

. v -
Y .

g. Orzanize a coordinating committee in each school, with a chairman to work
: with the coordinator. ;

e 4 ’

The latter committees will assist in the following T . S

1. Assist in identifying and screenin" resgurce persons to serve our schools
and to encourage usages of resource persons by teachers.

2. To assist in creatin; an avareness of the careers that are not generally
observed in our comnunities

3. Assist in screening stu&ents for the work-study procram

4. To assist in encouraring ‘participation in the prozram from all sectors .
of tihe community, faculty, parpnts, students, etc:

5. To assist in evaluation of the| prograu.

h. Purchase expendable iteus 8uch as workbooks, library books, filustrips,
slides and tapes. ’

i. Supply anh school coumittee with games of persons who will come to school
to act ag resource persons and their ‘occupations

j.  Supply each school with an instrument to identify the potential drop-out
k. Place potential drop-out students on work-3tudy jobs.

1. A special interest shall be placed on pert-time euployment for non-goal
oriented students, when that need is not directly met elsewhere

u. Demonstrate and document a systematic plan for contactinl and accounting
for each group of exiting students. =

-«
4
»

n. Outline a suggested plan for makin' a suitable follou-up system ‘a permanent
part of the school gystem services. A placement handbook will be prepared
for each teacher of each school., - ) .

<N
H A ) » p—teee

At the end of the project, the Coffee County School System will have fternined the

. community and area resources capable of providin0 euployment opportug}ties for school

leavers (graduates and drop-outs). .
The data and informatfon analysis will be utilized to the ‘advantage of all students
in Coffee County Schools. One of our greatest determinations shall be to involve
our local state employment office and the two other school systems in the project
(Elba and Enterptise City School Systems). Our intention is also to continue to
work with our lacal colleges and college graduates.

. 3



, ;o TILIL ' X9 gATMOIH"
!
. \ ¥ . - _
0 o? : - i
~ ~ s 3
” ) 2
L]
L u .a . T X
¢ . - 0
] . T
- - : N - =
ONIXNOM THIL €0f 149 @adIfH OHM ' ON S3X oK 40 AdAL YHXOTdHA G TV
.o - - i Avd aLIM - -
. . P
.. |
>~ . m - T00HOS 40 FWVN
L
PR . VIVQ FONATYAIXA MHOM
. . -JOLVNIGH00D ‘NVWA'10D TISYIA - NOILVONQA WATYVD
. NOIIVONQd 40 QUVOY ALNNOD 44300




: 3 s
. $. : ’
— oy T
( N P -
COFFEE COUNTY .BOARD OF EDUCATION . , -
. Virgil Coleman, Placement Coordinator ) :
- . \ ] ’
h ’ z
o - I )
Please furnish the following information on the persop listed below. This f%?b_
will be held strictly confidential. -~ .. N . "~ L
Name ] > Date Traiding Began ., v
N0 . .. L
Training Description ~ .
~ ‘. i Y . . . r ’
Reason for Leaving . R ot b
-~ ‘ .
. - . L §
Would you re-employ applicant? . — - =
’ \ . ) . < " . .
Exceptional Good Fair - Poor
b 90 - 10004 | 80-89B| 70-79C| 60-90D
Productivity .t ) !
’ Qualitf of Work . .
7 Personality ‘ )
[ N
Initiative
. Dependability ' .
«Cooperation
\ ’ . Lo Signature =
Title ime .
Comment: - . \ ‘ .
‘, » M ™~ B
N . Y -
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. COFFEE COUNTY BOARD OF EDUCATION-

\ Co EMfLOYER étRVEY ‘ ]
~ ‘ . . Py 5'
. Date
Company~Name '
Address ) ' -‘; . B City . ’ Zip
CénQ?ct Person = - Titlé .t
Telephone . ‘. ’ . Hours '

1. Would your company hire fhigh school students?
Part-time Yes ()Y 'No ( ). Full-time Yes ( ) " No ()

2. Would your company hire‘high school graduates?

Yes ( ) - %o () . ] //
3 . . /

'3." Would your company hire students without a high school diploma?

Part-time Yes ?i) No ( ) -Full-time Yes ( ,y  No U )
4. Would your company be qilli@é ta train students? ' |
Individually () ,Smallkgfoups ( -5‘} No ( )° !
5. Types of jdbs in your companyé '

'
*

Boys: ’ : " Girls:

- . 1]

N ' - /\‘ >
. N . . t )

6. Age requirements: ..~7. Wdrk hours: - :
8. " Wage range: o ‘Hpurly (). Salaried )
9. Cotpany benefits: . B
10. Opportunity for adyangement: Yes ( ) ;Nq ¢ ) ‘ ,

11..' Would .your company-be willing to:hirefEhe h§ndiéép5ed?

Yes ( ) No ( ) Part-time ( ) Fulletime ¢ )
& N ’ ~

o ) 97
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Employer Survey

12. ' Comments: '(
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NILSON WHITEHURST, PRINCIPAL
ENTERPRISE. ALABAMA 36330

.

September 16, 1975

“he'committee ‘you agx for 1s as follows:

lirs. Xeliie Enziish

lirs. Liiire Zverize :

lir .“Leon. Ad«<1son - Lo
Ir. Fred Davis -
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i . ¥T. PLEASANT SCEOOL

. - '- ,. . [ Dt l

;ETERPRISE, ALABAMA'

4

COFFEB CCUWTY EOARD C= EDUC ATION
P. O Drawer D
ZLR2A, ALABAMA

Y
-

Attention: Mr. Virgil Coleman ot o=
) Gentlemen: ' -

-
¢

Listed balox are the names of those who will serve on our steering

cormiittee for Carser Rducation this year.

-

- . * ' Crea-Parrish
o Billy Jim Gopdson
- -Clyde Greer
) . .-+ ' Mrs. Knight - Teacher
i . °  Mrs. Jackson - Teacher
' Clay Howell - Student -
Joy LeCompte - Student

»

2
.

a4

\\
- " ~- -
» .
NG 2
\\\ \ .
- N » -
N ’ y) '
‘ ’ [ 3
Ll

‘e

.Sgptp@ber‘lé; 1974

A

Sincerely,

4 f;‘fﬁz/

- y E, Foster, Principal

T

T TP
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i .
- . TEACHERS® REPORT OF..CHRONIC ABSENTEES
“ - - y AY
~ SCHOOL__ - T \
PUPILS HAME ] . . NUMBER OF DAYS ABSENT
.- SR }LGE e C ¢ ) . GaADE LT ’ L
PARENT OR GUARDIAN'S NAME AD™ ADDRESS - -
. . . e '
. .Y
. * - ¢ A .
Note: A clu.ld should be cons:.der:ed chronic after five days of absenteeisn unless
' ) it is an excuSed absence.’ N .
i o : )
’ . : . ’ Teacher
) ’ ) h ) ‘. * ‘
. . . v . i
3 :[" ’ ‘ . =N ,




’Bo

CLASS PERGIT

NAME DaTE = .
. B ) ‘ ¢
&. . Absence excused , ., ., Teachers are asked to make up work missed, .
Abser~e NOT EXCUS.D , . . Teachers are not required to make up wark. o :
C. fardy () excused () nete excused
D. - permitted to eave school at due to following reason:
Student is tc re<urn to offive at: -
2> QRN ) ¢ 4x 5% " 6X P4 8x
N N ?
(L-Ss PER IR A
Walu ‘ 2~ PE <
A. Absence excused . . . Tea‘ehers are ask to malc\e up workmissed.
B, Abesence NOT XCUED . . . 'I’eaqhers are not prqqired to meke up work.
C. Tardy - () excused ( ) not excuseds ‘
D. permitted to leave school at dt:é;"to fonomng regrson'
- RS
Student is to return to office at; v
SRS L
1X X 3X 4% SX 62 T oW, & .
CL&sSr PLR IT '
NAM : : .. DeTE_ .
‘A, Ab-ence excused . . . Teachers are-ask to make up work missed. .. .
*B. Absence ..0T _.CU.ED . . . *Teachers are not required to make up wox;k
C. Tardy ( ) excused ( ) not excused .
D. permitted to leave school .% - due to followin: reasor.z: 3 X
Student 1s to return to office atj - -~ L
. ~ S
- i - ] :2
~, . \\ ~ K— Jt
\;x 2X 3K 4x st X Ta 8 \\\j
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Buer, Max'F.

. 'ETELIOCRAPHY ‘ON CAREER GUIDANGE

-~ ‘ N . .
. . - . .
4 ~ P

and Edward C. Roeber.

- R o . v
. RN . . .
. ~ - . .
- .. P e
.o, -t -
. L » . ..
H *, N - LR
o T o
.. A
S ¢
. ..

Occopat ioral Infarpatiba:

" The

. -Dyhenics of “Irs Kature and.Use.
Révce.arch Assoc:.atee, Inc 5 1865

¥ -

3rd “ed.

e

-Chidago:’,

-

Science

An inr.rddootn.o{r to oecapa.tional expez‘ience in career aevelop,-

me.nt zs presem:ed Brief pte.sentations of :he world of worto ‘the "N.

PR
labot £orce, ami t:he world of sducation are included Tbe maj-oc

,portipn of this bo'nk im:ludes kinds of ava.il&ble accugatioual ~

\

ucerat.qze, infomar.ivn éescribing oecupations, d‘ifferent sou'rc.es

> of. oocupa.trotial mfomation, ao& uses of such i'nférmatibh o

>
.

‘ BOI‘DV, Henl‘y

-
L™
.

ue’reeL qud’ame f-o;' A zlev @g

: ‘ard’ essa.z,'s, noughton, 1073 v

Campbell,

Alteruative -Approathes.

LY
’

Col\le;:.gm of"addreﬁsses e

.-

AW de

Rohezc £. and Louise Ve:ter, Ca?eer (‘uidance. An Overview .of -

.- . ,

A
\ 'M, /-. R
i ,.‘\\ .

et I

Golumﬁus, .Ohio:

The Ohio State &nivetsity

3

Center for ?ocational and Technical Education, August:. 1971.

. This pu‘olication provides a* reference for practitioners . .

seeking to asce.rt:ain alternative delivei*y systehs by’ which cereer ot ,

.. o~

developmeut may be accomplished This look at altetnat:ive. approar.bes

4

for career guidance is to aid .counse'Iors and teachers in the” deveiop-

.

14

nent and diffusion of career guidance systems. .© . <

o

- . Tbe Center for Vocational and Technical Edycation, (Tﬁa Systems Approach:
’ s An Emerging Behavipral Model for Vocationzl szfdanée. Columbus, Ohio:
+ . %he\Ohio State University, January, 1971, . = ... ° ' C

A suma.ry of a model tQ provit!e ﬁnprovea caree‘r development

P

services.‘ The model %ased on a systems. ap;froach, empha.sizes student .

¢

behav:ioral objectives, gi'zes alternstive methods’ for acconpl'ishing o N

le

these objectives, prqvides progrem evaluatiou sirax:egies, and is’

designed to be flexible' enough for use in moyt :any type systen.

- 2.

AR . i .

A ¥ - . . “’ . .' -

[
. N : A copy was furnished to all libra;‘iane'for uge in the.'school. I . . .. 1
|
1
;




. McGraw-HiIl Book Company, 1969. T .

Cobb County Occupational and Career Development Program. Occupational
and Educatlonal Avenues. Marietta, Georgia' Cobb County Board
of Education, 1971. . N

A nine-page unit prepared for career éuidance group Seésionsi

o ’

It contains general objectives, behavloral objectives, concepts, T

subject-matter content. study activzties, and ah appendix‘ "Facts .

About Jobs." . R i e -
Cooper, Ann and Emily L. Corcoran. A Position Paper On The Role Of The
Middle School Coumselor In Careexr Development. -Marietta, Georgia:
Cobb County Occupational and Career Development Prognam, July 26,
1972. , X T oy

- This position -paper lists'thé services a middle gschool counselor’
N

should provide to teachers\and to-students. "It also includes an oug-
N °

line o£ how to arrange claSsroom guidance sessions and how to '

‘prdvide opportunities for participation in small group guidance

»

[ -

sessions. . ¢ DA L. el e

- -

Davenport,wlawrence and Reginald.Petty. “Counaelors, Career Education, and
¢ . Migorities." Hinorlties and Carger Education. Columbps, Ohio°

ECCA,Publications, 1973.

. N~ e,'. ;' oL e

Needed changes in patterns of counselor eﬁucatiou are ;zsﬁgssed

’»

in the first part of this chapter.‘ Then attention is cqncentrated'on

: changes required in-counselor performance on the joB. ;- "::: .

Feingold, Norman and Sol Siverdlnff. Occupatiomns and‘Careeré. 'Rew Yorks,

L)

r . This puSlication 1s designed for courses én occupational orienta-
tion and for.use as a, tefexrence for counselors and students,' The‘first '
part of the book takes a general approach to the world of work and ,

-

’career planning, while the second half discusses specific occupations

- by Dictiongry of Occupational Titles classifications

.
» ] LS
. .
e
2 <, . .
.. . \ . . .
Q g ' ;
. -
4 e
- .\ !
JArunr Provide ic ‘ .
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SL S e 4
-
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‘ ' -
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. " . - - -
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Fbrre-ter, Certrude. Occupational Literature: '&p Annotated Bibliopraphy.
1971 ed. New York:-. THe H. W. #ilson Company, 1971.

The ‘main section lists approkimately 4,500 pamphlets and 1,500

books alphabetically arranged by OOCupations, witn'brief annotatiohs.
Other sections of the book include relevant information on such
topics .as: schools and colleges, foreign study, apptehticeship,

legislation and social security, occupations for the handicapped and

s

professional counseling services. ool '

Gibson, Robert L. Career Development in the Elementary School. Columbus, -
, . " Ohio: Charles E. Mertill Publishing Company, 1972,

. ' ) Careerif\h:lopment can hot be left to chance, and this book

suggests that the elementary school years are the natural ones’ for

developing understandings and attitudes\agpropriate for later career

development and decision making. Chapters included in the’book are:
s . (1) Introduction to Career Guidance; (2) The Career Guidance Progran,

(3) Providing Appropriate Career Guidance Experiences, and (4)

>
'
L3

Developing the Career Guidance Program .

Ginzberg, Eli. Career Guidance: «ho needs it, Who Provides it; Who Can

»

Improve it. cGraw-Hill, 1971. :afport of a study by Conservation of ’ )

Buman Resources. ) . 4 : . .
. . V- N +
Gysbers, Norman C. Foundations of Cdreer Education. Speech delivered at
the Fifth Annual Natjonal Leadership Development Seminar for State
Diredtors. of Vocational. Education. Columbus, Ohio: The Ohio Statd

. University Center for Vocational and Technical Education, September
19422, 1972. - - NI

. Life career develppment concepts are explained. Using these
concepts as a base, goals and objectives can be idéntified and career

guildance programs can be developed and.inplemented. Gysbers description l

»

RSN

. _of life career development. describes the "whole" person.

“ . . ) . P
" - ”




. . | ’ “ . ' . : -

Gysbers, Norman C. and Earl J. Moore. “"Career Guidance: Program Content

.and Staff Responsibillties. Americad Vocational Journal. Vol. 47, -
o

L _ ., . No. 3 pp. 60-62 (March, 1972). ) i

\

The.steps in’establishing a career guildance program are out-
'lined._ The main poftion oj the article is composed of four tables
whith list (1) Career Guidance Responsibility Assignment, (2) Direct
Career Guidance Program Contacts, (3) Shared Career Guidance Program

Contacts, and (41 Indirect Career Guidance Program Contacts. \\\\\\

\ te
B s , e ‘ . b ’ ~
. . R

Hansen, Lorraine Sundal Career Guidan¢e Practices in School and Cotmunity.
. Published by the ‘National Vocational Guidance Association. Washington: N
' American Eersonnel and Guidance Assooiation, 1970. ’
\
This monograph introduces principles and concepts of career

R

L9 : .

w

guidance. it also Qescribes practices and programs now in progress

in a uumber of school systems. One of the chapters presents issues,
) H

P

Herr, iﬁwin L. and Stanley B. Cramer. Vocational Guidance and Career Develop-
ment \in the Schools: Toward A Systems Approach. Boston: Houghton
Mifflin ompdny, . 1972. ' .

r

.

‘.h This bo tepreSents sn attempt to develop a position statement

about‘the potenti&l\\lgsii}cance of votational ‘guidance within the

-

éducational context and it surveys the approaches to and® elements
. '\\\ .. / & . R
\\\\\‘ L comprising vgcational guidance. The authors analyze vocational
; 4 . \_“g' r'
. {_ guidance as both'a stimulus to career development and a treatment of
- T A - : ’ . v e
' Behavioral\defiTits regzl £ om.incomplete careel\ develgpment.
..” ] - - 'c:" . \ .' Ll .N—‘; @_ ._—>:~ 4
£ Isaacson, Lee E.  Career Information in Counseling and Teaching. 2nd. ed.

Bostpn.'. Arlyn. and - Baoon, Im:.~ 1973 —

- R S v

Emphasis is placed on the feet that the work of the counselor

\ is more/effective when it is supplemented by that of\\he classroom

teacher, the librarian, and-other school staff members., The first

!
1
|
ve L, part of\‘ha Book considers hvw a person selects and entérs the |

. .~ ;
work positiqn hé fills, how his\aork affects him and his family and ) ‘~:£

.

their ;Eyznf li_e, and, hew the wotld o£ work is presently structured.

;.88 ~—
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It~

Osinow, Sanuel- H. Theories of Career Develqpment._ Neé York: Appleton-
Century-Crofts, 1968. .
This book describes and assesses some of the major theories

-

of career choice and related research, Sections cover: Roe s e N

‘Personality Theory of Career Choice, Holland!ls Career

. . Theory of Vocational Béhayior, Ginzberg's

conceptions\of career choicé>\3nd Supex s\3§§el\\\
\T‘\\\Ehe;:§§n£§¥ocational Behaviorf Also incl
‘ QIZBn\pf the theories. ‘_ :

a compa

\

\hichins, Duane. Possible Changes In The Professional Role Of A Coungelor.
Speech delive;ed at, the Sixth Anpual. National Vocational an
N Technigal cher Educatiém Semimar.  Columbus, Ohio: The Ohio State

Univeérgity Center for Vocational and" Technical Education,~“ . .
Octobér .23- 26, 1972, ; ) . o

— This speech relates the signifitant changes in the couﬁselor s

role in the Mesa Public Schools, Hesa, Arizona created by the
; .
implementation of the Comprehensive Career Education Model. It cpvers )

‘,

such areas as: preventatiVe counseling, partnefship, accountahflity,
‘ interpersqnal and1intrapersonal_skills, and,the counselor a.self

-image. . - , .. S b
[} - f - ’ - .. - : «
’ . . ~, ., ~— o<

Shertzer, Bruce. Teachers' Guide to Group Vocational.Guidaﬁce. Canmbridge,
‘Massachusetts: Bellman Publishing €ompany, 1971.. -

|
|
‘

This guide suggests grqu activities relating to the world ‘of g

work, knowing yourse asd\securing a job and p;ogressing in it. ;,
i 3 : s
Q‘h of the ﬁorty-onel sons in the guide includes sections on lesson

. .
-

aﬁns,\mptivational tips, procedure, ‘??-assignment, and lesaqg

e

1

. resources. : y a o

il
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"

. . . L. .
Smith, Edward D. "Weaving Guidance into Career Education." American
‘ Vocational Journzl. Vol. 48, No. 2, pp. 60-63 a‘ebruary, l973)

A discussion of managenment for guLdance in career education, the

bt ————— -

unique aspects of the gui@:e ont(ibutioh to career education,

:Lntegrat:i@ g nce eoncepts into the curriculum, strategies for \
. . ™~ . \" . N - .
. \ job placement, preparatdion models for .coimqilorl\s‘ngreer educa- R

-~

N N \‘\ P - N .
tion,.and approaches to accoun lity in career guidance™ s

N

3 Tennyson, Wesley. 'Career Developnent. Who's Re onsible?" American _ 3
Vocatibn Journal. Vol. 46 ‘No. 3*, pp. 54-58 lyarch, 1971}, -~

A =N
. \ Vocati,onal educators {nd counselors must recognize that they
' . both have unlque contributions to make to the curr:[cu and thl h

neaning_ to Iife

*
L

program. Career development offers a way of bringi

tablishing

P

. > ' through the curriculum. L holds mx\:ih promise , for

. : ’ general educa'«tion, ahd for promoti.ng self:-develop _ L
i’_ - ) . . . , ‘ N ‘, ' - " -: /l '-
) \Tennysq, W. Wesley, Thomas A. Soldahi and Charlotte Mueller. The . -
Teacher's Role in Career Development. A Minnesota Departmen’t/of
~ Education publication revised, and reprinted by the Natio
) Vocational. Guidance Aggociation. Washington: American rso_nnel and ¥
Guidance Association, 19 4 )

- vy

. The point: is made that the guidance pn{gram / dependent to a ) \'\

-
1

considerable "extent on the active participation of classroom teachers.
. N . Emp\ s is placed ‘on the’ c_ontribut'ion .teachers make in poin'ting out

the relationship of the spbject "ma'tt'er. they teach to varidus careers

\

and successful performance in occupations. This gt_'ﬂ_p\l‘ication brings *

Y

———ae . 4

into focus methods and media for re.lating subject matter to career

[} . . , \
N - v .
- Ca . N . -

- . . development. ( .o
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. ~ ' ; P .o N T
. i \ - '
Worthington, Robert M. Redirecting Guidance and Counseling: A Top )
. Priority for Careér Education. eech delivered at. the 21st. N
o Annual Guidance Co ce. Menomdgie, Wisconsiny University of
Hi\sconsin—-Stout, Februady 17, 1972. 3 T

s speech emphasises that the .career educatlon thrust in

: v
4 .
<~

~

\ _ ~ N
American edu’ee% simultaneously demands and prMses a top._ .

' hESN ~

riorikor redirecting and expanding guidance, counseling, and\‘

plac t. people in\\ewat;ion must be concerned ‘hecause

cgreer developmen{ sp ;ates\’at\ every ‘1evel and in evet;xe\
\ epresented in career e c ion. \ - \

- Lt . °
N .
,\ \
. [ .- . . ' - \
- .
~ Y\
. ! -
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!




) . .. - ' . L .
COFFEE COUNTY’ BOARD_OF EDUCATION e,
\\ - N N * @ ‘QORK—STUD‘Y PROGRAM\ '/ ;\ X ' ! :
STUDENT EMPLOYMENT APPLICATION .
e . - \‘\‘ ~ N
: . ' SN o
‘\‘\ . N < * . v
Date Semester - Part-time AM, P.M, N
¥ N L. } -
Name a N \ Male . Female ;
Addreés : ©oL S ' . K 3 \
., ) Y N
Married \\gingle Fre%\ Soph. < Race Typing (WPM) '
' ~ : N SN
Area of Stud\\\\ \ \\ l\ ‘ ./ N
' \\qS S )
\ Hours Available to a . \ ) . ‘
\ N T
: Work Experience - . N "
. < - > .
N ) , .
Major ‘ Advisor - -
Refwo instructogs or former employers with égdress\ and phoné): ‘
) \ ) . ‘ 9 - . e
-~ v . h N = ~
— g — - . —
. \I‘ype of Employment Preferred - —— e
Can Be Contacr.ed (how and where? give phone numbers) . |
> : S : —
Signature of Parent or Guardian
? - A4
Signature Of Principal . ‘ ~ e ' - [ -
[Y k . -, . /—:
Signature of Placement Coorhnator ) —_ .
’ {
~ - . Pl
‘ \\ - . . L3 hd . -
\ ~—
\ b
. h ' Al ’
! [
A . 1
| s ' ‘ )
o | g .
i i ’ 1
.\‘ i jl
-




oL L Syt Lo :
LT .COFFEE COUNTY BOARD OF EDUCATION | L
e ‘ "~ WORK-STUDY PROGRAM ‘g
. - : STUDENT EMPLOYMENT APPLICATION .\
- - 4 FOR SUMMER JOB .

14

. P
. Date I : .
‘. v ' »
- . . . , b
Name . S Age? . Male - . Female*®
. ’ ', -t . ] M ] * , Ky .' K
. Address ' B o . + _  Phome , . . M
N R - . .7, - N . . -
% “, . . . ~ «
b If no phone, haow can you-be gontacted? . » L s
- < . AN . 4

Matried . - Sinfle - Grade Compléted in School - . . har
. - x - v

Do You Plan to go to College? Yes Yo Summer ° Fall =

~ o . N

Area of’Study . . L .
. e ; y - — - v ¥ 5 T .
’ " Work Expérience - e .
- - ~ . . bt i i . C e
- . - 2 - 3 -
. < ,
Referendes (two instructors) & addresses £ ‘ . ’ -
. s et -, ) A \
. - ; o '. , | ; : <.
. - [, . B . JLE ¥
- *Type of Employment Preférred L ) ) i N\ -
. . i | . R ., " N
Signature gf Parent or Guardian - . . -
B - . ‘ ‘. . ‘ "
Signature of Prircipal '
'- - .‘ « . T . - . o —— L]
Signaturé of Placement Codrdinator N
-~ . . N
) *Employment not guaranteed - recommendation only. - . : S . teotd
- * . 3 , " ‘ St e . }
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v ., » L .* ' A
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. b
~ . . - . . -
3
- = . ’ . -
. -
. N -
- . .
s
. s . .
’ 3 » ‘ . - *

A S N - l -'. . . v . .
: - TEACHQ?S' ggPORI_OF CHRONIC ABSERTEES - ;
. i T ~ . - 4 N L) :
. ' . ’ , N : o, g 3
School . ‘ = ) ; ~
a . . “ . . i .
+ . Pupil's Name ~ . I S
. . Number of Days Absent N o ' : v
- S : < - i . , .
. A-ge N ’ Grade . - i .
' Parent or Guardian's Name and Address . . B J L3
H 4 . : s * . N - ) - - 3
- ¢, . o N IA; : ]
: , . , s ¢ had N »

. .

. Y ot ) ,,‘
oL Note: " A child should be cbnsidyéed chronic after five days of éBsentee%ip/”—frﬁd——_-\

e unless it is an excused -absence. - T . ’

.
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. -
. .
- B 1-‘
- - . P
’ . . B
O " [ - - -~
. X , . .
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CLASS ROLL

e

. . . ’ . ' -
* GRADE / AVERAGE

4

L

J. H. BAKER, SUPERINTENDENT OF EDUGATIOR

[

T—

~{
COFFEE comm BOARD OF EDUCATION
DIVISION OF CAREER EDUCATION .

4

IDENTIFICATIOR DATA Sg;éT

. <

" %CODES

.

NG

Doe, John
/

9 / ' B -

/

“AD, couid do excellent ;;;\\ <

Smirh., Mary

xg//
//// N )
[4 N *» N
‘ . - - .
-~ - he ,/
. . ) -
~a ~ - -
. - . »’
. < ) Aj\\\\; ' ’ - e
* ! s \ )
+ » - , -
K ) \- A: _:
L} 1] - ~
. \ . .
Iy z M » ’ b
* T B » ~ N b =
A L]
N .
- =~ i - - o R
. -3 .
< - A 5 o™ ~ *
» - »‘~ . .
- / ./ -
. " - R
Teacher - . ‘ .
- ¢ :
. ~ i ”
’ +  School 3 . .
- N ’ ' - . -
. * .
L
. M * -
. . ¢ h .
. = 1
. \ . - N
. . ) *See aptached sheet for Codes \
» *
- . [ 4 L}
. . ’ - Y
4 -
” . ‘ o
. ’ b
S S~ N 2 )
L
/ .
"/ R} » ' S ¢
"" . 43 * -

]




BEHAVIORAL PROBLEMNS

»

e A ‘.Lack éf ;espgct for school ru}ls and regulaiidn; ,
B' Weak studenﬁjét £ relationsgggs -t
C Poor rela;iodshiis with fellow students "
D Eégily influéﬁced by peér eleaéure , v
E__ Other ’ N
LACK 6? MOTIVATION FOR SCHOOL T
- F Poor attendance
G, %ardiness- s S T,
H Cutting class ’
¥ '_I.‘_; Other ) ‘ . . "
" FAMILY PROBLEMS |
J - Family ;elationships ' C ]
K Economic probiems ' ' ;
L “Other - . ] .- , R
o, - -
~ ACADEMIC PROBLEMS\_ .0
.. M Lack of achievement
N ‘Limitéd ability
© . , . . s '
HEALTH PROBLEMS ,
? Physical‘ﬂandicap e .
P. General #oor_ﬂéa}th T
. Q. /‘Other : B . “-' . ’ RR

R -

Little {nterest or inyolvéméng in extra-curricular activities

*




. // .
'Parents and Friende: —_— , ! R L .
. A . . _
. An exciting new.ﬁrojecce5pon§oqed by the Coffee County Board of Education

needs your help, row. We are attempting to make the resources of our experience
and careers available to the students of our school. When a class studies a
certain subject, say, electronics, wlat could make it "come alive" for the -
students more than a demonstration” by an electrician’ The geography of Mexico
pight remain only pages ffom an assignment--unless a member of our community who
has visited there comes with a few curios and a firsthand report: A demonstration
of Karate-qquilting-—art‘-and study is transformed from book kﬁbwledge to.real:
life, .

It would involve your willingness to share an hour or two at the request of
a ‘teacher who would make arrangements in advance. Yaur response to the following
questionnaire would be especially helpful in making this project a Success. Please
have. your chiléd return it to his or her teacher. If you need extra space to describe

Four career or e\perience, please use the back of the paper, Thank Xou. "
' . : R A - B Baker Superintendent .ot
. Virgil Coleman, Placement Coord;nator .
. "\ N . . Coffee County Sclool System <7

' : -/

Resource File Questionnaire ) .

Name L .

Address - * . . Phone - .

- , )

Name and description of your occupation or Ho%by

»

.
P

"'Would you be willing to come to the school as.a resource person to etplain the .
", dutjes, responsibilities, and craining necessary for your particular 9ccupation
or hobbies? Yes . No . . . -

-

Do you have slides, film presentatioms, pr collectioms that you would be willing
. .  to share and discuss with the students? Yes No ‘

) Experience' : ) ‘ ‘1 ' ' It o
Travel (whereY " :

Art - " Music ; Crafts : Business Hobbies c

~ % ' ' hd

- N -

Other (please list spécifit areas of experience) _

re . 0 hl 'Y .

ot WOuld you be willing to assisc your child's teacher with a field ttrip? YES NO
. Would your place of business be willing to’ accept g&ass tours through the facilities? ’

W - . YES_ *_ RO~ . ) : . :

WOuld ydu be willing to 'provide these services for other;ﬁchools in the County?
YES NO

. , ) F'Y

+ . .
1 . 45 .
- ) . 4. ’

PP S
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AT '\a; aqo*mn HIGH SGHOOL

> e

. The e 3rockton ngh School rely on all the resources of tae community
and surrounding areas in-conducting programs of educationel value for ‘the -
children of this school, The librarian has cooperated in making these resources '
accessible for all to use in order to supplement different/subgcct areas, Qur ’
school library m=2intain a2 record of exhibits speakers, free materials, demon-’ -
tions, and other vesources, From time to time, a teacher may call for the
resburce included in the file. Yhen a teacher uses 2 resouxrce.from the file
sne;fills in g follow up card with evaluation, the raterials used by the resourds )
personr and other required mate:ia Tais card is atached to the resource caxd,
) Boo<s on careers have been purchased. or donated to the school for use by
the teachers or students, Cur library has the follewing books on career: -

' Health careers in Alatama- Health cazeers Council - ..
. Career opportunities- New York Life . -
Encyclopedia of ‘careers and Voecaton guidance-Vol I Hopke ) 2t ‘

(Planning your career) {,_~
Enclopzdin of careers and Vocational guidance- Vo II Hop<e
. (Careers and occutations) . .
. Note: Two sets of the above Vol. I and Vol. II
Occupational outlook. Handbook 197475 edition- USDL - -
Dictionary-of occupational Titles Vol. I . o _ .
(Definitions of the titles.) ~ ' s
- Dictionary of Occunational Titles Vol. II
(Occuragional classification) ) .
So you want to be a lawyer-’ Nourse L. .
Trie Tgval Professlion- Calvert .
Successfully finding yourself and your Job- . iagoun -
So you want to go into journalism-. Ryan

The children in every school Jevel enjoy the Carter awareness program of
funny books starring Popeye the Sailor which RES nlacei in the library by our -
PMacement Coodinator, Mr. V. Coleman. ‘ . .

“llﬂscrins have been purchased on careers' , ' . .

.Career Education'in Alabama/with cassette and, handbaok
- Career Education in, Alatama{Career exploration) /with cassette and ﬁandbook
Career Fducation in,Alaba, Entry level skill development) /hith cassette
This natorial pay be chocked fron the library.by anyOne vho neads Such
naterial. The teachers have been.asked to continue, H?TK on the coapilation of
a file. - .

?e feel it will.be a great loss {o the school or community to discontinue
in a coaarehensivn nlacewnnt progtan.~f 4

. .
q
. . .
~ . N N N ¢
N . .

s 1 g
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New Brocktén, Alabama
May 21, 1975 ~ : - :

Mr., Virgil Coleman
Placement Coordinator
Cofpee County Board of Education
Post Office Drawer D J
Elba, Alabama 36323 . !

i
S
Dear Iir. Coleman: :

Ny experlence as a spec1al education teacher relative to career
education, has been varied and beneficial in the learnlng environ-
ment. h
I am aware of the fact that choosing a career is one of %he most
important decisions a young person will ever make. 'This choice
depends on an appraisal of his interests and abilities, as well

as, on a knowledge of “the economic factors that are llkely to
affect future employment opportunities.

tudents have developed concepts in ihe following areas: aware-
. ness.of oneself, awareness of others, awarehess of the value of.
“work and awareness of each person's conf{ribution to society.

There is definitely a need for broadenlng the spectrum in
career education so that more chlldren and adults may be reac ed.

One of the greatest werrors, in my oplnlon, would be to disco tlnue
the latter discussed program. Thus, I would like to recommend
.that more direct or first-hand experiences be provided in order
that educators.can meet the growing needs of all children. in the,
‘educational proeess. .

L]

{Nrs: ) Annie L. Hooks
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vay 22, 1975 .

ixre Virgil Coleman
¢ . rlacement Coordinator _

" Coffee County poard of n.ducat:.on
elba, Alabama 36323 )

Lear ix. Colemn

It has been my observatiun that the program of Career nducation hds
"been rost benificial to our sqhool. Considering the ecofomipg levél

" . of the areW, this field of education is wide open to serv:.ge for th:Ls
o . commnity. d . .
L .« 1y career mglish class initiated an independent study the second ’

‘semester .of+ this year which concluded with a formal research piper and
1ntemeﬂs ftom various levels .of employment. ihe questions asked of
_fphe, participants resulted from our study of trade magazines,, in-semée
tra.lning, and relatlve use of English grammar. - I Y

. . '
- (Lo .
¢ . “. '/'

@ were able at intervals to lhvn.te certain guest sppakers i‘rom
_various occupatd.ons to give both formal and informal talks to, the cla,£
concermng their own interests in Career aducation. fhese oiscusm.o P ‘
were most informative and resulted in an optimistic outlooK for smd’ents T
vwho had prev:.ously been disilIusioned concerning certain careers., tra

. . Ve ,,

> I ‘ . Sincerely,

. o . . %‘/&\Q/&&j \3‘_)“%

e L Barbara Iurner
S ’ : English Department
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- Route 1 - SN v
_ Elba, Alabama 36323
. May 22, 1975

* 4

Mr. Virgil Coleman, *FPlacement Coordinator . -
Coffee County Board of Education ' -
P. 0, Drawer D

Elba, Alabama 36323

Dear Mr, Coleman: LT U " .-

I would like to express my ‘appreciation to you for the wonderful
work you have done in ‘the schools of Coffee County by 'working so
efficientlystoward orienting the teachers and students on the. importance
of Career Education, Your efforts have made us realize that work values
as a part’ of one's personal value ‘system tannok be :Lgnored at. any level
during the education years. Realizing the crucial 5anortance of basie .
academic skills has motivated elementary and seconda.ry school stude’rt.s
to learn basic skills better. Jo.

: It is my belief that all teachers agree that students shoiﬂ.d be + ¢
told about jeps and job requirements during the study of every subject
in every grade. The trade, buginess and pmfessional people that you
have made available to us as consultants and resource people has made
teaching more*meaningful and is. help:mg the majority of our students to
explore the possibili‘bles that lie before them and some students aré
already making decisions on their—career.

- I have noticed that many of our junior high school students are now .
checld.ng from the library career-oriented books suéh as "I Want To Be A

Lawyer', VI Want To Be A Nurse", etc.. To me, thid means that they are .
now gi,ninr to think seriously about the ‘ﬁxture, their careers and the |
ba skills that.they need in order to become what they want to be. . |

The work that ‘you have done* has made us realize that -the most imp=
ortant kind of éducation comes when we as teachers make a sincere effort
to infuse career education in the teach:.ng-learnlng process and we fever )
ently hope” that you ean conbinue to wirk fof a better life for the young| .
people whp are now enrolled in the schools-of Coffe/é County. . '

- - . - .
- r . - ¥
i ‘ . ’ }

»

e

. r‘

: ‘Sincerely, - = o ~- e
‘ . 72 A 4. ngfjfy?.o?-/:/ S

(Z*.rs.) Myra G» Smith, LT,
’ Teacher . - .
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e & . \
Mr. Virgil Coleman {7

Placement Coordinator
Coffee County Board of Education

" .Elba, Alabama .36323"

L4

It has been a real pleasure working with onr school system s teachers and

students in the Comprehensive Placement Pr}
central ofﬁice. ‘ .

The librarian and her student staff have.b
provided a centralized area for materials

"updated file on resource persons'which was

school., . , 1

r—

May I mention the fact that you have helpefl many childrén, men_ and women to

get jobs in the community which .were badly
help’ to get this done, but your leadership

I hope to see the scope broader ané a conLinuation,of the program.

. Counselor, New Brockton H.S,

%ay 27, 1975

used in all grade levels im our

‘ ~

v
L 2

bgram coordinated by you from the

Ve « 7 -

ber an asset to the program. They
and equipment, and maintained an .-

needed. I do know that you had good

‘ Sincerely,

—_ » e
; :z Bowden

must be ackhowledged

. p




| | . #efx Brockton FHigh School
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Nete Brockton, Alabama 3:’&351 N 1
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v . . ’ -t '
- T Rk tlay 22, 1275 ,
. T . i ] , ‘A
. J
. _ h .
ir. Vircil Colonan, lLlaczitnt Cooralaator /
. Coffe> County DJoarl of Lducation :
- Office of the Sujekintendznt - :
Lol I T e B ] ~
Llba, ML 36323 .
D=zar [r. Colenen:
. A ‘ - .
. E I: recara to the caresr a2ducation program at ilew
/DIOCKEO“ p.igh 8enool, it 1s deco oiiing a useful part
. % of the curriculun. -
P - -
chroush waklng tue resourcas of the co rmnlty
ehzerlewc0 and carezrs uvallawla to tliz students of
\ ouxr sc1ool, they wccoue nmore aware of tie industrial
o offerincs in thglr area. :
' The rogolrce gérsons rave villingly siven of their
tir 2 for tours, fleld tri,s, an’ class assistance.
Ai wrouyn tald progra., rhe scucents should he avle o
' rore reacily prepare thenszlves for training in the
) fiald of thelr choice.,
. e
: : P "Sincerely,
o ) /.Ol‘ 7)’ -
‘ , K Frrcan Tharbrs

. ‘ / - ’
BESTOOVL el e
AV AlL-LlULﬂ‘ ‘:crn:‘;t-e: 7. racdon
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' L s " Iew Brocktos Eigh School
AN ) Rew Brockton; Alasbama’
\ : . . May 22, 1975 ‘.
" ‘;-p ' . » -
¥r. Virgil Coleman C o . cL
Placement Coordinator et .
, Coffee County Bosrd of Educatien . o i .
. / Elbda, Alabama 36323 :
L ) Dsar Mr, Colsman: . e

The purposs of this lsttsr is to lst you know that I think your program:
. is inportant to the students.enrolled in the Coffes County School System, _ _
. - Caresr Education is an important aspsct of the educational program of a
student, - . ' . .

This ysar, espscially, I have found that Caréer Educstion is being siressed °
evsn among olenent.arg students, Several of our fiftp-gradq Waekly Reacders
have bsen devotsd to Carssr Education, . ‘

R \ . ZZ;/W/ 7{@/
. : . 8.

) Jo Anhe Jomss

‘e . . , -Fiftb-grade Teachsr ‘
; .
’ =~ N . .Q ’ :

\ ‘ . . . R /Q ‘
> « ." ' . . A . H

. . . /

) . ‘ -- \\
. ‘l.
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fareer Education

4

is a fatder conaining

.
.
-

- -
L -

avai.able.

4

——

. .

. centralized in the tibrary. There is a section of books containing the

The materials concerning Career Education’at Zion Chapel High School”are -

! 51c:iorat§:cf Jccupationa' Tit'es, the 2ccupatiora’ Our'ook Haribook, Occupations

‘ar: Careers., 3nd naay others. A'so founi in the

‘ibrary in the Vertical "File

] L]
reﬁeren;e pamph'ets, articles, and publications relating

A ]

. )

.

‘sufscribes carries monthly articles on care

.

to careers. There is a card fiZe in the library 'isting information on'

‘ - . !
, . coxmunity ani cayeer resource personnel. ‘Many magazines to which the library

ers. Daily newspapérs also supply

‘pertinent information. Severa! fi'mstrips giving career information ame also

»
~

£

. B There has teen wide use made of allsthe career education materials in’

. -~

the !ibrary by students and teachers.
a

1 feel this program has been very

_ . valudple in that it offers youth many chances to become familiar with the
Al

.

. s . t . s
varied careers avai'able from which they wi'' have to choose in their future.

I hope to see a growth and coﬁFinuance of this progran. '
P4

* - :..\/)\/

\ Sy'via T, Lowery-
) Librarian, Zion Chape®' High School
.i
|
: . ‘ |
] . . . |
-~ %

"

ERI

Aruitoxt provided by Eic:
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of th=2 studernts 4nd

wivain 1e\khool
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cTierP LL3L T2
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: 4 zaroer srould .e rrovided.-with —dequate

. r
atien pregram.

educ

~rararation b5 live 'satisfying and produdtive iives in tcdayts and

» 4

snile learning the La ic aatters

- . : -

stuients zan (e help=d, through c:ireer educ
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.- Voéational Education as Applied to Engligﬁ A LT

-
-

.
o 4 - -

.- e The objective of Career English is to allow the stu-

dent to explore career interest through career related lit-
. e / ~ -
erature and to prepare the student for "various careers by

' stressing the necessary English skills for efficiency. . ° .
Finally, Career English orepares the student for further
. educétion in a t;ade school or to enter a-career without
furthe“ vocatlonal training. ’ \
‘ . Areas coveredsln a vocational orien d Znglish class
. are: %he importance of self-analysis be{org choosing a
vocation; personality analysis as well as éptithde tests
anc¢ preference analvsis; Jjob aﬁalysis - a study of Qarious
occupations; vchtiopa1~trainin§ - resource persons fpri;
vate and industrial);_tradé schools,.colleges, and.uniVet-
. +sities. ' ' i - ‘ .
Career Znglish also covetg traditional material éuch, )
as the raragraph, letter writing, the inferv%ew, appli- T
cation forms, fair play-in busiress (;ules gove;ning tﬁ;

s

business world), explaining, persuasion, the telephone:

2>

and telegraph, banking forms, good manners,‘the newspaper .

and magazine, radlo and television, vocabulary and tbe

dlctlonary, and the mechanics of grammar. - > )
. . Career ;n;llsh 1s_va1%§. Students have felt the Joy

+ of success and sétisfaétipn,end a higher regard of them- '
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selvés as an individual. Txey can naster the material

. . and the age‘'old suestion, gyhy study, this", is seldonm

-

neard. 4s far as this teacher is-concerned, Careér Eng-

N

lish is offering the student something he can use, some-

[ 3
A thing of value *o him, and it is a student-centered course.
“who is education for? The te=zcher or student? $
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VOCATIONAL EDUCATION

This field was set up in high schools to help the

" education goals of students. If students can work %hile

J

going to school their chance of finishing school is greater, L

Not only does the student have a better chance to finish his

" education but h;s chance at meetlng and living a full life is

greater. To learn ‘to cope with the outside world is an impor—
tant accomplishment and through vocational egucatlon this can
be possible.. -

Having ‘career education gives the student a chance to

learn how to do the things once he has made the step in to the

‘bus1ness or worklng world, so he will .be able to make decisions

in a s;tuatlon similar to those he will encounter once he has

made the step. The exnerience is valuable to the student to A

,gain knowledge and understanding of what will take place later

on, bareer.education is probably one of the most important
aspects of our educational level, | ‘
We have many areas of opportunlty in our area from farming
to the white collar Job in the bus;ness world. “The student has
the ch01ce for which he is best suited.
In our program of career educatlon, we have many people

who make visits to our high school to enlighten our students

. ,abont.their business or the opportunities available to them
in their world. This helps the students to see what the out-
. side working world is really like &nd which opportunity they \\\\»

-
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may seek.
“ Career educsation is'a vital part of -our education system.
Wihen you have people who are willing to work with and for ‘the ’

students the way our front office does, the program will

t
continue to grow and improve in a way-to helm

M5 -
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" Cotfee County Schéols (Career iducation) has been a helpful *

Netw Brockton High School o SRR
: Netw Brockton, Alabama 36351
2 vay 22, 1975

- .. R " ‘ ¢ .

+ X ¥irgil Coleman . . . p
tlacement Coordinator : .
Cot'fee County Egard of Education ¢ o

tlba, Alabama 55323 i
. \ ¢ . .
Lear ;r. €oleman: !} . ’

the vocational Program concept that has been introducea in the

tool with my special education classes. a .
wWe have bden able to point to you for reference on.jobs and
vocational training requirements. - / *
/ -
Students from my classes are now holding jobs under|this program. . ‘

. >
this is the type of resource fulness that is needed in meeting

the commnity responsibilities. It is very mich needed in the ’
future in the schools of our county.

\ Sincerely,
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. ;‘Neﬁx TBrockton High School '

Neto Brockton, Alabama 3535:1

Jo Wﬂom It May Concern:

éareer education is an integral part of all vocational
edication. The two are so closely related that they are
- almost inseparable. Vocational trainipg is training for a

career.
' /

Home Economics classes assist in preparing people for
probably one of the most important “careers in life - home-
making. It is erroneous to think that people are born with
innate homemaking skills. They do not naturally know how

< in personal relationships; select, construct, or repair gloth-
. ing correetly; and manage their homes properly. Skills in
these and other related areas can contribute to establishing
//héppy, healthy family lives.

Today this role of homemaker has been extended to the
dual role of homemaking and working outside thelome. Select-
ing-a second career should involve many considerations, so
that the twd can be successfully correlated.

In Home Economics classes we try to stress careers that
may be available in the unit as it is studied. This helps
make these units more meaningful. However, special units are

. often taught. : . -

The Family Living class this past year became involved
in an extended unit on career education. During the unit we
distinguished betweefi the terms job, occupation, and careers.
We steessed developing wholesome attitudes toward all types
of careers. Other topics explored included: filling out
applications; writing a personal resume'; the personal inter-

. view; dressing appropriately for the interview and for work;
correspondence relevant to applying for a job; using the
business telephone; using referenoe materials about careers,
especially the Dictionary of Occupational Titles; exploring -
areas of special interest; requirements and responsibilities
of all careers in general; and-preparing for a chosen career.

LS

P»

to take care of children; plan, prepare, and serve nutritious, .
— appetising meals; manageé their money wisely; make adjustments -

R
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& .' J . I
Nefo Brocktpn High School
i Nefo @tnzhtc{n, Alabama 36351 ’ .
~ - .} *
- ’ L3 .' )
riany resource people were invited to speak to the class taq “
make students aware of their ¢areers, .Jome of these were:
a student nurse, a speech therapist, a soil conservationist,
<ad others. In addition, we used the filmstrips "Careers

P in Alabama™ ‘and the series "Going to College.! The students -
- especially enjoyed a field trip to a local technical college.

We found frcm our experience that students are very much
interested in getting assistance in selecting careers. How-
ever, we need more resourceg materials on mgny careers. Another
— need is some type of interest or aptitude test wnich could be

administered and interpreted to the g;pdents.\\With needed

materials much can~be done in high- school to help prepare
people to earn a living and have a successful %nd satisfying

- _lifen !
/
. . ) f :
- Sincerely yours, A " -

) — ’~ N @\/r\, J?/Aﬂ'(j&w
. - . Ann S, Dyess . A

- CLo. fdome Economics Teacher ///,‘;__"’.

. . * I'e
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